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CONFERENCE SCHEDULE
Each Conference is held from
9:00 am until 4:00 p.m. with a
one hour lunch on your own.

LOCATION
Both conferences will be held at:

CONFERENCE ONE

CONFERENCE TWO

Managing the Next Generation of
Employees: The Millennials

Appreciation and Recognition in the
Workplace: Motivating Today’s
Employees

September 26, 2017
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There is popular belief that people don’t leave
jobs, they leave people. If you are experiencing
high turnover or tumultuous relationships with
your employees/co-workers it may be because
you are not keyed into showing appreciation and
validating the work of others in effective ways.
This session will look at the difference between
showing appreciation to employees and providing recognition for a job well done. Using the
popular book: “The 5 Appreciation Languages
in the Workplace” as a guide, we will discuss
key issues like reducing employee turnover, improving communication between all levels of
employees to create a work environment that
fosters accountability, dedication, and professionalism. Participants will examine what types
of appreciation “make them tick” and how their
own generational and personality guides their
methods of recognizing and showing appreciation to others.

